
 

 

HB 5854 An Act Concerning the Number of Wage and Hour Inspectors at the Labor 

Department 

SB 938 An Act Concerning Unemployment Benefits for Striking Workers 

 

Good afternoon, Senator Kushner, Representative Sanchez, Ranking Members, and members of 

the Labor committee. My name is Xavier Gordon and I am President of AFSCME Council 4, Local 

269 which represents the dedicated workers in the Department of Labor. I have worked in the 

Department of Labor for more than 30 years and currently work as a career development 

specialist.  

In 2015, I became President of Local 269 and during my tenure I have seen the Department of 

Labor shortsightedly lay off employees due to budgetary concerns. This has placed increased 

stress on DOL employees as the department didn’t reduce the amount of work when 

employees were laid off and we have been asked to do more with less. Despite this, we still 

provide services to the public and are proud of the work we do.  

One of the areas in which the DOL is vastly understaffed is wage and hour inspectors. I am here 

to testify in support of HB 5854, An Act Concerning the Number of Wage and Hour Inspectors at 

the Labor Department. This bill would require a minimum of 45 wage and hour inspectors at 

DOL. Wage theft is a pervasive problem that enables bad businesses to exploit workers and pay 

them less than the wages they have earned. Wage and hour inspectors exist to protect these 

workers and hold bad businesses accountable. They work diligently to investigate complaints 

and deliver results to workers that have been taken advantage of. In 2022, wage and hour 

inspectors in DOL recovered millions of dollars for workers who suffered wage theft. I urge the 

committee to improve staffing at DOL and to support HB 5854. 

I am also here to support SB 938, An Act Concerning Unemployment Benefits for Striking 

Workers. We believe this expansion of unemployment benefits would be positive for working 

people and would allow them to maintain some wages during a labor dispute. Workers do not 

take the decision to strike lightly, and it is often the last option available. DOL would be able to 

administer this program using our current resources. Under current law, workers who are 

locked out by management in a labor dispute are still eligible for unemployment benefits. This 

is a common sense progression that follows New York and New Jersey where striking workers 



can collect unemployment benefits. I urge the committee to support SB 938 and let it be 

administered through the Department of Labor.  


